BOARD OF DIRECTORS REMUNERATION REPORT
(article 112 L.4548/2018)
The Board of Directors of the company “INTRALOT S.A. – INTEGRATED
LOTTERY SYSTEMS AND SERVICES” and with the distinctive title “INTRALOT”
submits this “Remuneration Report (the “Report”) for discussion as a matter of the fifth
(5th) item of the agenda of the Ordinary General Assembly of shareholders of the company
to be held on the 30th August 2022, in accordance with article 112 of L.4548/2018, as
amended and in force.
The Report includes a comprehensive overview of the total remuneration of the members
of the Company’s Board of Directors for the last fiscal year (2021) and all information as
a minimum required by law.
Following the Ordinary General Assembly, it will be available on the corporate website of
the Company for a time period of ten (10) years, as required by Law.
According to Law, the shareholders’ vote is advisory and the BoD of the company will
explain in the next Report the way the votes result of the Ordinary General Assembly of
the 30th August 2022 have been taken into account.
Below is the Remuneration Report:
Total Remuneration of the Members of the Board of Directors of INTRALOT for the
year 2021 (article 112 par. 2 a΄ of L. 4548/2018 as in force).

Comparative Table of the Total Annual Remuneration of the Members of the Board of
Directors of INTRALOT and Average Annual Gross Remuneration of Employees (NonExecutive) for the years 2017 – 2021 (article 112 par. 2 b΄ of L. 4548/2018 as in force).

It is noted that:
-

-

The members of the Board of Directors do not receive any type of remuneration by
any other Group companies (article 112 par. 2 c΄ of L. 4548/2018 as in effect).
No remuneration fee was granted related to profits of the company for the year.
Benefits are defined the value of any benefit and privilege status such as medical
insurance, leased cars, credit cards and other position privileges. It does not
include any other expenses occurred by the BoD members related to the execution
of their duties (e.g. travel or accommodation expenses) or any other expenses
related to utilization of companies’ assets which is customary to be provided for
the execution of their duties.
No stocks or stock options have been granted or offered to members of the Board
of Directors (article 112 par. 2 d΄ and e΄ of L. 4548/2018 as in effect).
There is no possibility for recovery of variable remunerations (article 112 par. 2 f΄
of L. 4548/2018 as in effect).
There are no deviations from the Remuneration Policy established by the Ordinary
General Meeting of 29th May 2020.
In accordance with par. 3 of article 112 of Law 4548/2018, the Board of Directors
took into consideration the result of the advisory vote relating to the Remuneration
Report of the total remuneration of the members of the Company’s Board of
Directors for the fiscal year 2020, as approved by advisory vote at the Ordinary
General Meeting of 29th June 2021. Based on the advisory vote results (FOR:
39,203,271 (95.76%), AGAINST: 1,734,094 (4.24%), ABSTAIN: 0), the
shareholders of the Company approved the Remuneration Report with vast majority
of advisory vote. Therefore, taking this into consideration, as well as that the
Remuneration Report for the fiscal year 2021 depicted the remuneration paid
pursuant to the Remuneration Policy which has been approved by the Ordinary
General Meeting of 29th May 2020 and without any deviations thereof, the Board
of Directors of the Company considers that the Remuneration Report for the fiscal
year 2021 fully represents the Company’s shareholders directive.

